
 
     CLASSIFIED JOB VACANCY OF 
     LEAD BUS MECHANIC 
     POSTED 3-12-18 
     
      
 
QUALIFICATIONS: 

 1. A high school diploma or training and experience that are considered equivalent. 

 2. A proficiency in repair and maintenance of buses, trucks, and/or other automotive equipment. 

 3. Four years of mechanic experience, or training and experience that are considered equivalent. 

 4. Familiarity with fleet maintenance tracking software(s). 

 5. Experience with inventory monitoring and controls. 

 6. Total Productive Maintenance (TPM) training and/or experience. 

 7. Strong customer service skills and ability to work collaboratively to identify and solve problems. 

 8. Ability to supervise and coordinate other mechanics. 

 9. Ability to create and maintain fleet maintenance schedules for multiple vehicle types. 

 10. Such alternatives to the above qualifications as the Board of Education may find appropriate and acceptable. 

REPORTS TO: 

Director of Strategic Planning and Transformation 

PERFORMANCE RESPONSIBILITIES: 

 1. Performs the diagnosis and repair of district vehicular equipment. 

 2. Assists Head Mechanic in maintenance of a current inventory of supplies and equipment. 

 3. Assists Head Mechanic in establishing an efficient and effective system of routine automotive maintenance 

and preventive care. 

 4. Creates and oversees fleet maintenance schedules aimed at total productive maintenance of all vehicles. 

 5. Delegates work to mechanics in accordance with maintenance schedules and work order requests. 

 6. Coordinates and oversee State Highway Patrol Inspections. 

 7. In the absence of the Head Mechanic, performs those duties as needed. 

 8. Complies with all Federal, state and local laws and regulations for the maintenance, repair and operation of 

equipment and machines [OSHA]. 

 9. Maintains records of all maintenance and repair work. 

 10. Maintains high standards of safety and good housekeeping methods in all work connected areas. 

 11. Reports all conditions that present safety hazards on buses and other automotive equipment immediately to 

the Coordinator of Transportation. 

 12. Complies with all Federal, state and local laws and regulations for the storage, use and disposal of trash, 

rubbish, waste and hazardous material [OSHA]. 

 13. Ensures the safety of students. 

 14. Establishes and maintains cooperative professional relationships. 

 15. Exhibits professional behavior, emotional stability, and sound judgement. 

 16. Maintains confidentiality and respect for confidential information at all times. 

 17. Other duties as assigned by the Superintendent or his/her designee. 

TERMS OF EMPLOYMENT: 

260 Days (250 work days, 10 paid  holidays);  8  hours  per  day  excluding lunch;  number  of  days of vacation, 

holidays and salary as determined by Negotiated Agreement.   Work year to be established by the Board of Education. 

SALARY:  $21.92/HR.-$25.33/HR. 

All interested employees and others, please complete and electronically submit an online application (located 

on the district website).  We are no longer accepting paper copies of items such as resumes, cover letters, etc., as you 

may upload this information onto your online application. 

The Dublin City School District is an Equal Opportunity Employer and as such does not discriminate on the basis 

of race, color, sex, age, religion, national origin, ancestry, disability, veteran status, marital status, or any other 

status protected by law. 

 

 

 


